
Bee

FOR WOMEN WHO WANT TO ROCK THEIR CAREERS

BOLD EDUCATION & EMPOWERMENT



ntroducing, BEE, Bold Education & Empowerment for today's modern woman in the workplace. BEE gives employers 
an additional tool to motivate and empower women in their workplace. Women are less likely to express and advocate 
for their needs in the office. Women receive the latest education and resources to perform at their highest levels with 
confidence and to meet challenges from the perspective of, "I Can." Women receive monthly Success Hacks, first- 
person "How I Did It" stories from women rocking C-Suites around the world to Mindset Mentoring from some of 
today's leading business and life coaches. And, here's what's awesome: BEE is a mini-magazine that is sent to you 
ready-to-distribute to your employees either electronically or in print. No muss. No fuss.
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Bee
B O L D  E D U C A T I O N  &  E M P O W E R M E N T

SEE HOW IT WORKS

ENJOY A FREE SAMPLE OF BEE,
PAGES BEE:1 - BEE:4.

BEE BUZZ

HERE'S WHY OTHER EMPLOYERS 
SAY EMPOWERMENT FOR WOMEN IS 

NEEDED IN THE WORKPLACE.  
PAGE 4.

GETTING STARTED

WANT TO TRY A FREE ISSUE OF
BEE? HERE'S HOW. 

PAGE 5



THE SECRET TRICK TO ROCKING A
NETWORKING EVENT

Networking events can turn into fun social affairs where

worthy business connections can be made. It's all about

getting the basics down so you can enjoy yourself. Here

are five basic tips to have a successful experience at

your next networking event: 

HAVE A HOME BASE – If it’s possible, go to the event

with a friend or colleague. We call this person our “home

base.” Now, and this is important, don’t stay with this

person all night. The purpose of home base is to

provide a safe place for you to retreat to if you have a

lull in your networking and can’t readily find another 

When it comes to networking, many
people are awkward and uncomfortable
and all that does is make other people
awkward and uncomfortable. 

person to talk to. It prevents you from wandering 

around the event looking lost or looking like you’re 

trying to find someone to talk to. When one 

conversation ends, you just head over to home base. 

Now, you’re walking with purpose and confidence and 

you look like you know what you’re doing and where 

you’re going. When you get to home base, if he or she is 

a good networking buddy they will eagerly welcome you 

into any conversation they may be having when you 

approach and introduce you to whoever they are talking 

to. If your home base is alone when you approach, then 

you just chit chat and regroup until you see an 

opportunity to start a conversation with someone else. 

If you are alone at an event, the bar or buffet table can 

easily serve as home base. Just head for the bar or 

buffet, eat or have a drink while you regroup and then 

head back out there and keep networking. 

Success 
Hack
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According to Fortune 500 consultant Richard

Moran, there are a few phrases that should

never be uttered in the office. Here's a

mashup of his best advice:  

“It is what it is” is the sound of defeat. The

subtext of “it is what it is” is: “I give up.” That

negativity enforces the kind of thinking that

kills projects and how coworkers understand

your attitude. It makes you the Debbie

Downer in business clothing. Moran points out

that you might as well say, “Life sucks and

work is even worse,” and this attitude gets

old very fast. 

If the “low-hanging fruit” even does exist,

going after it is just bad strategy. The

analogy of going after what requires less

effort normalizes what is too easy and simply

not existent. “Even if it does, the fruit on the

top of the tree is ripest, and that’s where the

greatest returns for your effort will be,”

notes Moran. 

The only thing that happens at the “end of

the day” is, well, the end of the day.

Referencing the elusive “end of the day” is

common in politics, academics, and especially

business. “It’s so ubiquitous that it seems to

imply that it’s news that each day ends,”

explains Moran. “The truth is that, given

technology and workdays that never end, the

end of the day is a myth.” 

These next two aren’t exactly clichés but

they’re still all-too-common phrases you

should probably avoid, says Moran. (Call them

the “Don’t Says” perhaps.) 

Ditch the R-word and the B-word. Though  

STOP!  
DON'T SAY
THESE THINGS
AT WORK

Mindset

Mindset continued on BEE:4
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STAND UP FOR YOURSELF

DXAGENCY CEO SANDY RUBENSTEIN ON SPEAKING UP

Don’t Let People Get Away With Ignorance 

I’ve always felt that my job is to educate people. I tell 

everyone about my country of origin and I tell everyone 

what it’s like to be Hispanic and what I do at home that’s 

different. I think part of it is on us as women and as 

minorities to believe that we’re just as good. 

Stand up for Yourself 

I was at a company that primarily employed men and I 

was trying to present an opportunity for the company. 

While I was presenting I was hushed and told, 

‘sweetheart, it’s OK, we have a bunch of other things to 

consider.’ I turned to that person, who was actually 

incredibly senior to me, and I said, ‘this opportunity is 

just as good as the ones you had and never call 

me sweetheart again.’ From that moment on my 

offerings were listened to in a different way.

Seize the Day 

When I was a kid I’d had a terrible accident and I was 

told that I might not be able to walk again.  I said, ‘you 

know what? I’m not done, I’m really young’ and I wrote 

down all the things I wanted to do when I grow up. Part 

of that was to take no prisoners and I really live my life 

that way and I’ve raised my kids that way. 

Embrace all Types of Diversity 

One of the things that’s interesting about [DXagency] is 

that besides having a good ratio of women to men and 

ethnic diversity, we also have age diversity. I want 

to make sure that we have equal voices at the table so 

when we’re creating something we’re able to see 

everybody’s different viewpoint on the same thing. 

Something I might think is super cool, might actually be 

offensive to somebody who’s 20 or 30. 

How I Did It!
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SANDY RUBENSTEIN, CEO, DXAGENCY



they’re not the hot-button words you’re likely 

thinking of, Really? and BUT often exude 

snark, bad attitude, or are just plain irritating. 

It’s certainly not true in every spoken instance 

of these little words, but when your go-to 

response is “Really?” when a coworker asks 

for help or you’re constantly using “BUT” to 

excuse your own responsibility or knock down 

something (or someone) else—well, it’s really 

annoying. 

“I don’t know; what do you want to do?” is a 

known verbal con-job. Moran cites the 

“Abilene Paradox,” a group dynamics 

phenomenon. When nobody knows what 

exactly they want to do, it’s likely the group 

will settle on a decision nobody in the group 

wanted at all. It’s best to stop these indecisive 

circles in their tracks with an assertive, “I 

don’t want to do that.” 

Mindset
Continued from BEE:2

Ask for a Seat at the Table 

I used to go into my boss’ office and he’d be 

like, ‘yes, Sandy, what meeting do you want to 

go to?’ My response would be, ‘that meeting 

over there and I want to know what are they 

doing and what’s happening and what’s going 

on.’ Or if it was a meeting that wasn’t 

appropriate for me to be in I’d ask my boss, 

‘when you come back can you tell me how it 

went?’ The more you ask, the more 

knowledgeable you become and the more 

knowledgeable you are, the more powerful 

you can become. 

But Don’t Neglect the Things/People You Love 

I drive my kids to school and that 20 minutes 

in the car every morning is awesome. Every 

day at three o’clock they call me when they 

get out of school and we talk about the day 

so far. I usually don’t let anybody book any 

meetings at three o’clock because that’s when 

my kids call and if I have a meeting, I’ll step 

out and talk to them. We have dinner together 

almost every night and that’s important. It’s a 

lot of work and people who don’t think of it as 

work are the ones who say you can’t have it 

all. 

Pay it Forward 

I think people forget in business how 

important education is. I mentor kids at our 

high school [and] I mentor kids at the 

University of Miami…business school. I think it 

just takes one person to change your career 

path and the course of your life. If I can be 

that one person for somebody I would be 

thrilled because I had somebody like that 

when I was in high school and I wouldn’t be 

here today if she hadn’t pointed me in the 

right direction. So, the more I can do for 

other people I think I’m just paying it forward. 

Don’t Forget to Have Fun 

If you’re not having fun, it’s not worth it. Life 

is too short, we’re not curing cancer. You 

know? Enjoy yourself…Unless you’re saving 

somebody’s life, there’s a way to fix whatever 

the situation is and whenever people get so 

crazy about this or that, or the other and I’m 

like, “OK well, take a deep breath and a step 

backward…you’ll probably find a better 

solution than the one you were even thinking 

about now under duress.” 
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Bee 
Buzz

"We want people to want to work for 
us and with us.  We also want to create 
a culture where people can be 
themselves, celebrate their differences 
and tap into their creative genius." 
- La’Wana Harris, Leadership 
Consultant

"I think we empower women by 
giving them opportunities to grow 
and learn. In addition, we allow room 
for creative and innovative thinking, 
which I think also empowers 
women." 
- Denise N. Cogman, CEO, SSV

"Whether you’re in the early stages 
of your career or counting the days 
until retirement, you can — and 
should! — be a workplace ally for 
other women." 
- Christie Garton, Founder 
1,000 Dreams Fund
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Choose Your 

Type Of Bee

To order your BEE package to educate and empower the 
women at your company, contact Natasha Zena at 
natasha@thelionessgroup.com or call (413) 342-0868. 

STANDARD BEE

BOOSTED BEE

SUPER BEE

We want to make education and 

empowerment a priority for our 

women employees. We'll take the 

monthly Standard BEE that includes: 

1 Success Hack 

1 How I Did It Teachable 

1 Mentoring Mindset   

Education and empowerment is 

a priority for our women employees 

and we want to boost their 

confidence and help them maintain 

an "I Can" mentality. We'll take the 

monthly: 

Standard BEE  

+ a podcast audio featuring 

mentoring from vetted life coaches 

and successful women leaders and 

entrepreneurs. 

We're nurturing trailblazers at my 

company. We want our women to 

become rockstars with Super BEE 

professional development. Give us 

the monthly: 

Standard BEE 

Boosted BEE  

+ Coaching worksheets and 

exercises they can implement 

immediately to go to the next level. BEE is a membership program for corporations hosted by  Lioness For The Female Entrepreneur.
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